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ABSTRACT 
 

This Thesis comprises of two main chapters. 
Chapter 2: The Determinants of Trust in China and the U.S.. This paper 

investigates the determinants of trust in China and compares it with the U.S., using 
the 2000 and 2005 waves of the World Values Survey (WVS). We are interested in 
two dimensions of trust – trust in people and trust in major corporations. 

We find that people who perceive that they have been fairly treated are more 
likely to trust in people in both years for both countries, though the effect is 
decreasing. However, perception of fairness does not affect the trust in major 
corporations in China and the influence is positive in the U.S. in 2006. The effect of 
the preference for competition on both trust in people and trust in major corporations 
in China is small. The effect of preference for equality is insignificant for both 
dimensions of trust in China in both years. However, it is negatively related to the 
trust in major corporations in the U.S.. Our findings indicate that the same factor may 
affect the two dimensions of trust in different ways, and it may also affect different 
countries in a different way. The change in the pattern of trust overtime may reflect 
the change in maturity of the market system, especially in China, while the 
differences across countries may partly be explained by the difference in the 
determinants of business organizations. 

This paper also explores the effect of the two dimensions of trust on savings. 
We find that trust in people does have a very significant effect on savings behavior. 
People who trust in others have a higher probability of savings. The effect of the trust 
in people is insignificant in 2001 in China but it becomes significantly positive in 
2006 with an effect of 4.42% more likely to save. It may imply that trust in people 
does not affect savings behavior in China in the early stage of a transitional economy, 
but the influence is more significant when the economy becomes more marketized 
and open. Besides, we find that trust in big companies does not affect savings choices 
except in 2000 in the U.S.. While the previous studies suggest that trust in people can 
reduce transaction cost and enhance economic efficiency, we find that trust can also 
influence economic growth by stimulating people’s savings behavior. Higher trust 
can affect savings in two ways: it leads to higher savings and contributes to the 
financial development. This study brings out that trust is not only affecting economic 
growth directly by reducing transaction cost, but also stimulating economic 
development indirectly through savings. 
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Chapter 3: The Determinants of Life Satisfaction in China and the U.S..  This 
paper investigates the determinants of life satisfaction in China and the U.S., using 
the 2000 and 2005 waves of the World Values Survey (WVS) to find out the 
determinants of life satisfaction. Life satisfaction is a common measurement of the 
subjective well-being (SWB). 

Our results suggest that health and degree of freedom are the two major 
determinants of life satisfaction. People with better health and people who think that 
they have a higher level of free choice and control over their lives statistically show a 
higher level of life satisfaction. 

Our findings suggest that studying the sample as a whole and dividing the 
sample into sub-groups according to their work status give us different pictures. Our 
main findings are: the life satisfaction of the employed populations is more likely to 
be determined by health, freedom, income, and trust in other people. The life 
satisfaction of the unemployed is mainly determined by freedom and health. Except 
for health and freedom, the determinants of the life satisfaction of the retired are 
different between China and the U.S.. The retired Chinese who are married or 
widowed show a higher level of life satisfaction than those divorced, while the retired 
Americans with higher education attainment are more satisfied. For the last group, 
housewives, they tend to be more satisfied if they have a higher level of freedom. The 
two dimensions of trust show no significant effects on the life satisfaction of the 
retired and the housewives. 
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